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The topic of organizational identity has been fast growing in management and
organization studies in the last 20 years. Identity studies focus on how
organizations define themselves and what they stand for in relation to both
internal and external stakeholders. Organizational identity (OI) scholars study
both how such self-definitions emerge and develop, as well as their implications
for OI, leadership and change, among others.

We believe there are at least four inter-related reasons for the growing
importance of OI. OI addresses essential questions of social existence by asking:
Who are we and who are we becoming as a collective? It is a relational construct
connecting concepts and ideas that are often viewed as oppositional, such as "us"
and "them" or "similar" and "differen". OI is also nexus concept serving to gather
multiple central constructs, also represented in this Handbook. Finally, OI is
inherently useful,
as knowing who you are is the foundation for being able to state what you stand
for and what you are promising to others, no matter their relation with the
organization.

The Handbook provides a road-map to the OI field organized in over 25 chapters
across seven sections. Each chapter not only offers a broad overview of its
particular topic, each also advances new knowledge and discusses the future of
research in its area of focus.
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The topic of organizational identity has been fast growing in management and organization studies in the last
20 years. Identity studies focus on how organizations define themselves and what they stand for in relation to
both internal and external stakeholders. Organizational identity (OI) scholars study both how such self-
definitions emerge and develop, as well as their implications for OI, leadership and change, among others.

We believe there are at least four inter-related reasons for the growing importance of OI. OI addresses
essential questions of social existence by asking: Who are we and who are we becoming as a collective? It is
a relational construct connecting concepts and ideas that are often viewed as oppositional, such as "us" and
"them" or "similar" and "differen". OI is also nexus concept serving to gather multiple central constructs,
also represented in this Handbook. Finally, OI is inherently useful,
as knowing who you are is the foundation for being able to state what you stand for and what you are
promising to others, no matter their relation with the organization.

The Handbook provides a road-map to the OI field organized in over 25 chapters across seven sections. Each
chapter not only offers a broad overview of its particular topic, each also advances new knowledge and
discusses the future of research in its area of focus.
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Editorial Review

About the Author

Michael G. Pratt is the O'Connor Family Professor in the Carroll School of Management at Boston College.
He earned his Ph.D. from the University of Michigan. His research is problem-centered and process-
oriented, and consequently he tends to engage in cross-level research. His interests include how individuals
connect with the work that they do, as well as to the organizations, professions, occupations, and other
collectives in which they find themselves. Theoretically, his research draws heavily from theories of identity
and identification, ambivalence, meaning, intuition, and culture (e.g., artifacts). Mike is currently a fellow of
the Academy of Management and an associate editor for the Administrative Science Quarterly.

Majken Schultz is Professor of Organization and Management since 1996 at Copenhagen Business School.
Her research focuses on the interrelations between organizational culture and organizational identity during
transformational change. Currently she is interested in how organizations reconstruct their identity in time
based on longitudinal studies of LEGO and Carlsberg Group. She has published more than 50 articles in
international peer reviewed journals on these topics and edited/co-authored multiple books, including several
with Oxford University Press. She is International Research Fellow at the Centre for Corporate Reputation at
Oxford University, member of the Royal Danish Academy of Sciences and Letters and serves on several
company boards.

Blake Ashforth is the Horace Steele Arizona Heritage Chair in the W. P. Carey School of Business, Arizona
State University. He received his Ph.D. from the University of Toronto. His research concerns the ongoing
dance between individuals and organizations, including identity and identification, socialization and
newcomer work adjustment, and the links among individual-, group-, and organization-level phenomena.
Recent research has focused on dirty work, ambivalence, and respect. Blake is a fellow of the Academy of
Management.

Davide Ravasi is Professor of Strategic and Entrepreneurial Management at the Cass Business School, City
University London. His research examines interrelations between organizational identity, culture, and
strategy in times of change, and how discursive and material artifacts influence sensemaking. He is interested
more generally in cultural processes influencing how new objects and new practices come to be, and whether
and how they are adopted by individuals and organizations. His works have appeared on the Academy of
Management Journal, Organization Science, Journal of Management Studies, Strategic Organization, and
other journals.

Users Review

From reader reviews:

Gary Gonzales:

As people who live in the particular modest era should be upgrade about what going on or details even
knowledge to make these keep up with the era which is always change and make progress. Some of you
maybe will probably update themselves by examining books. It is a good choice for you personally but the
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problems coming to you actually is you don't know what one you should start with. This The Oxford
Handbook of Organizational Identity (Oxford Handbooks) is our recommendation so you keep up with the
world. Why, because this book serves what you want and want in this era.

Stuart Rosado:

Do you one of people who can't read pleasurable if the sentence chained from the straightway, hold on guys
that aren't like that. This The Oxford Handbook of Organizational Identity (Oxford Handbooks) book is
readable by you who hate the perfect word style. You will find the info here are arrange for enjoyable
reading experience without leaving even decrease the knowledge that want to offer to you. The writer of The
Oxford Handbook of Organizational Identity (Oxford Handbooks) content conveys the thought easily to
understand by many individuals. The printed and e-book are not different in the content but it just different
by means of it. So , do you continue to thinking The Oxford Handbook of Organizational Identity (Oxford
Handbooks) is not loveable to be your top list reading book?

Ana Jimenez:

Reading a book can be one of a lot of activity that everyone in the world likes. Do you like reading book
consequently. There are a lot of reasons why people fantastic. First reading a guide will give you a lot of new
facts. When you read a publication you will get new information simply because book is one of several ways
to share the information or perhaps their idea. Second, studying a book will make you more imaginative.
When you examining a book especially tale fantasy book the author will bring you to definitely imagine the
story how the personas do it anything. Third, you may share your knowledge to some others. When you read
this The Oxford Handbook of Organizational Identity (Oxford Handbooks), you could tells your family,
friends along with soon about yours guide. Your knowledge can inspire average, make them reading a
publication.

Georgia Yorke:

The publication with title The Oxford Handbook of Organizational Identity (Oxford Handbooks) has lot of
information that you can discover it. You can get a lot of profit after read this book. This book exist new
know-how the information that exist in this e-book represented the condition of the world right now. That is
important to yo7u to be aware of how the improvement of the world. This kind of book will bring you inside
new era of the syndication. You can read the e-book on your own smart phone, so you can read this
anywhere you want.
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